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Penelitian ini bertujuan untuk mengetahui pengaruh Kepribadian, self
efficacy dan locus of control Terhadap kinerja yang dimoderasi oleh Budaya Catur
Purusha Arta. Jenis penelitian ini termasuk dalam penelitian kuantitatif dengan
pendekatan kausal atau sebab akibat. Sampel penelitian adalah sebesar 267
responden dengan instrument penelitian menggunakan kuesioner. Metode analisis
data pada penelitian ini menggunakan Struktural Equation Modeling Partial Least
Square (SEM PLS). Hasilnya menunjukkan bahwa kepribadian, self efficacy dan
locus of control berpengaruh positif terhadap Kinerja karyawan bagian akuntansi
namun budaya Catur Purusa Artha berpengaruh positif namun tidak signifikan
artinya bahwa Catur Purusa Artha tidak mampu berdiri- sendiri dalam
mempengaruhi kinerja karyawan selanjutnya dengan adanya Catur Purusa Artha
(CPA) mampu memperkuat pengaruh kepribadian, self efficacy dan locus of
control terhadap Kinerja.
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This study aims to determine the effect of personality self-efficacy and locus of
control on performance moderated by the Catur Purusha Arta Culture. This type
of research is included in quantitative research with a causal approach or cause
and effect. The research sample was 267 respondents with the research instrument
using a questionnaire. The data analysis method in this study uses Structural
Equation Modeling Partial Least Square (SEM PLS). The results show that
personality, self-efficacy and locus of control have a positive effect on the
performance of employees in the accounting department but the culture of Catur
Purusa Artha has a positive but not significant effect, meaning that Catur Purusa
Artha is unable to stand alone in influencing the performance of subsequent
employees with the presence of Catur Purusa Artha (CPA). able to strengthen the
influence of personality, self-efficacy and locus of control on performance.
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