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PRAKATA 
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Universitas Pendidikan Ganesha. 

4. Dr. Komang Krisna Heryanda, S.E., M.M., selaku Koordinator Program 

Studi S1 Manajemen. 

5. Ni Made Dwi Ariani Mayasari, S.E., M.M, selaku Pembimbing I yang 
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6. Komang Endrawan Sumadi Putra, S.E., M.M selaku Pembimbing II yang 
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