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ABSTRACT  

 

This research is using quantitative method causal to analyze influence compensation 

and motivation on satisfaction work employees Non-ASN Office Regency 

Transportation Klungkung. Population research includes 77 employees, with samples 

taken using probability sampling. Data collected through questionnaires and 

interviews, then analyzed using technique linear regression multiple. Results 

research shows that compensation and motivation has positive influence and 

significant partially on satisfaction work employees Non-ASN the office. 

compensation and motivation also influences satisfaction work. Results this provides 

insight for management for increases policies related compensation and motivation 

benefits increases performance and satisfaction employees Non-ASN environment 

work Office. Transportation Service Regency Klungkung, and contributes to 

understanding about factors that influence satisfaction work in organizational 

context of a kind. Despite this research has limitations on coverage samples and 

variables used, so that research continues with coverage is wider can be advised to 

corroborate findings this.  
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