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Lampiran 01 Kuesion ler Peneli ltian 

 

 

PENGARlUH PROM lOSI JABAlTAN DAlN DISIlPLIN 

KElRJA TERHAlDAP KINlERJA PEGAlWAI PERUMDA 

AIR MINUM TIRTA HITA BULELENG 

 

 

 

Kepalda Ytlh. Bapalk/I lbu, Sauldara/i 

Hal : Pengisian Kuesioner  

Denlgan Hormlat, 

Dalam rangka menyelesaikan studi di Undiksha pada Jurusan 

Manajemen, dengan ini saya bermak lsud mengaldakan penellitian deng lan judlul 

“Pengalruh Promlosi Jaba ltan daln Disiplin Kerja Terhaldap Kilnerja Pegalwai 

Perumda Air Minum Tirta Hita Buleleng”. 

Maka dengaln inli salya mohlon kesediaan Ba lpak/I lbu, Saudara/i unltuk 

berkenlan mengisi kuesioner ilni sesuai dengan keadaan sebenarnya sebagai data 

yang akan dipergunakan dalam penelitian. At las kesedilaan daln bantuan 

Bapalk/I lbu, Saudalra/i yang turut berpartisipasi dallam menlgisi kueslioner 

penelitian inli, saya ucapkan terima kasih. 

 

 
Singaraja, 13 Mei 2024 

Peneliti 

 

 

 

 
Ni Gusti Ayu Altarisa Ratna Pradnyamita 

NIM. 2017041155 
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1. Identitas Responden 

 

Berilah tanda ( √ ) centang pada kolom ini : 

 

1. Namla : …………………………………………….. 

 

2.   Umlur                                     :  ..... tahlun 

 

3. Jenils Kelamlin  : (a) Perempuan (b) Lalki-lalki 

 

4. Tingkat Pendidikan               : (a) SMP 

1.  SlMA/SMlK 

2. Diplo lma 

3. S1 

4. S2 

5. Lama Masa Kerja  :  (a) 1-5 tahlun 

(b) 6-10 tahlun 

(c) Diatas 10 tahu ln 

 

A. Petunjuk Pengisian Kuesioner 

Silakan pilih jawabaln yalng menur lut anlda palling sesu lai denlgan konldisi ylang 

adla denglan memblerikan tanlda ( √ ) palda pilihlan jawlaban yalng tersledia. 

Keterangan: 

 

SS    : Sanlgat Setulju diberikan sko lr 5  

S      : Setluju diberikan sk lor 4 

KS   : Kur lang Set luju diberikan sk lor 3 

TS    : Tildak Setu lju diberikan sk lor 2 

    STS  : Sang lat Tildak Seltuju dibrikan sk lor 1 
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B. Draft Pertanyaan 

1) Kinelrja Pegalwai (Y) 

No. Pertanyaan SS S KS TS STS 

  5 4 3 2 1 

1.  Pegalwai mampu menyeleslaikan 

peker ljaan sesu lai denlgan jumlah stanldar 

yalng ditetap lkan peruslahaan. 

     

2. Pegawlai mampu menyelesaikan kualitas 

pekerjlaan deng lan baik. 

     

3. Pegawai memiliki kemampuan 

mengarahkan dan membimbing karyawan 

lain untuk mencapai efisiensi dalam 

bekerja. 

     

4. Pegawai mampu memunculkan ide atau 

gagasan yang kreatif dengan kemampuan 

yang dimiliki. 

     

5. Pegawai mampu melakukan pekerjaan 

secara baik dengan inisiatif sendiri. 

     

 

2) Promosi Jabatan (X1) 

 

No. Pertan lyaan SS S KS TS STS 

  5 4 3 2 1 

1.  Pegawai mampu mencapai prestasi yang      
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baik dalam pekerjaan. 

2. Pegalwai har lus disliplin palda dir linya, 

tuglas-tugalsnya slerta ment laati peratulran 

yalng berlak lu balik tertulis malupun 

kebialsaan. 

     

3. Pegalwai sang lat caklap, krelatif, d lan 

ilnovatif dallam menyellesaikan tug las padla 

jabataln terselbut delngan balik. 

     

4. Pegawai har lus memliliki pengletahuan 

selrta  pend lidikan for lmal ylang sesu lai 

denglan spesilfikasi dalri jabatanlnya. 

     

5. Pegawai haru ls jujulr terultama padla dir linya 

sendliri daln oralng lalin. 
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3) Disiplin Kerja (X2) 

No. Pertanyaan SS S KS TS STS 

  5 4 3 2 1 

1.  Pegawai mampu meningkatkan 

kemampuan dalam kedisiplinan yang 

ditetapkan secara ideal. 

     

2. Pegawai mampu berperan sebagai 

pimpinan dalam menentukan kedisiplinan 

secara teladan. 

     

3. Pegawai mampu melakukan tindakan 

secara tegas terhadap pegawai yang 

indisipliner. 

     

4. Pegawai mampu menciptakan hubungan 

yang harmonis di antara sesama pegawai 

untuk meningkatkan kedisiplinan. 

     

5. Pegawai mampu menjaga disiplin 

pegawai, karena dengan adanya sanksi 

hukum maka pegawai akan semakin takut 

untuk melanggar peraturan. 

     

 

  



75 

 

 

 

Lampiran 02 Deskripsi Data Penelitian 

Desklripsi Dalta Respon lden 

1. Jenlis Kelalmin Respo lnden 

 

Jenils Kelamlin 

 Frequelncy Perclent 

Valid 

Perclent 

Cumulat live 

Percelnt 

Vallid Lalki-lalki 49 52.7 52.7 52.7 

Perempuan 44 47.3 47.3 100.0 

Total 93 100.0 100.0  

 

2. Usia Responden 

Usia 

 Frequency Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 17-25 Tahun 33 35.5 35.5 35.5 

26-35 Tahun 37 39.8 39.8 75.3 

36-45Tahun 12 12.9 12.9 88.2 

>45 Tahun 11 11.8 11.8 100.0 

Total 93 100.0 100.0  

 

3. Pendidikan Terakhir Responden 

 

Tingkat Pendidikan 

 

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid SMA/SMK 29 31.2 31.2 31.2 

Diploma 16 17.2 17.2 48.4 

Sarjana (S1) 47 50.5 50.5 98.9 

Magister (S2) 1 1.1 1.1 100.0 

Totlal 93 100.0 100.0  

 

 

4. Lama Masa Kerja Responden 

 

Lalma Malsa Kerlja 

 Frelquency Perclent 

Vallid 

Percelnt 

Cumulat live 

Percelnt 

Vallid 1-5 Talhun 50 53.8 53.8 53.8 

6-10 Tahun 24 25.8 25.8 79.6 

>10 Tahun 19 20.4 20.4 100.0 

Total 93 100.0 100.0  
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5. Analisis Startistik Deskriptif 

Descri lptive Statlistics 

 N Minimulm Maximulm Melan Stld. Devilation 

Prolmosi Jabataln (X1) 93 9 25 19.17 4.527 

Disiplin Kerja (X2) 93 10 25 20.53 4.546 

Kinerja Pegawai (Y) 93 10 25 20.74 4.204 

Valid N (listwise) 93     

 

  



77 

 

 

 

Lampiran 03 Tabulasi Data Responden 

1. Tabulasi Data Responden Penelitian 

No 

Res 

Promosi Jabatan (X1) Total 

X1 

Disiplin Kerja (X2) Total 

X2 

Kinerja Pegawai (Y) Total 

Y X1.1 X1.2 X1.3 X1.4 X1.5 X2.1 X2.2 X2.3 X2.4 X2.5 Y1 Y2 Y3 Y4 Y5 

1 5 5 4 5 4 23 4 5 5 4 4 22 4 5 5 4 5 23 

2 5 5 5 5 5 25 5 5 4 4 4 22 5 5 5 5 4 24 

3 2 3 2 3 4 14 3 4 2 3 2 14 5 5 5 5 3 23 

4 4 3 2 4 3 16 2 5 5 3 5 20 5 5 5 5 3 23 

5 5 5 5 4 5 24 5 5 5 5 5 25 4 5 5 5 5 24 

6 3 2 3 3 3 14 3 3 4 3 3 16 4 4 3 4 3 18 

7 4 4 4 5 5 22 5 5 3 5 3 21 3 4 3 4 5 19 

8 4 4 5 5 5 23 4 4 4 4 4 20 3 4 4 5 4 20 

9 5 5 5 5 5 25 5 5 4 5 4 23 5 5 5 5 5 25 

10 2 3 2 2 2 11 3 4 3 3 3 16 2 3 3 4 2 14 

11 4 4 5 5 5 23 4 4 4 4 4 20 3 4 4 5 4 20 

12 3 5 4 4 4 20 4 5 3 5 3 20 3 4 3 2 5 17 

13 2 5 2 2 2 13 2 2 3 2 2 11 2 2 3 2 2 11 

14 4 4 5 5 5 23 5 5 5 5 5 25 5 5 5 4 5 24 

15 4 4 5 5 5 23 4 5 4 3 4 20 5 5 5 5 3 23 

16 2 3 2 3 3 13 3 2 2 2 2 11 3 3 3 3 2 14 

17 4 4 4 4 4 20 4 4 4 5 4 21 5 5 5 4 5 24 

18 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

19 4 5 5 4 5 23 5 4 4 4 4 21 5 4 4 4 4 21 

20 2 3 2 2 3 12 3 2 2 2 2 11 4 2 4 5 2 17 

21 4 3 3 4 4 18 3 4 4 4 4 19 3 4 4 3 4 18 

22 4 4 5 4 4 21 3 5 4 4 4 20 3 4 4 4 4 19 

23 4 4 4 4 4 20 4 4 5 5 5 23 4 4 5 4 5 22 

24 4 2 3 4 3 16 3 3 3 3 3 15 3 4 4 4 3 18 

25 2 4 3 3 4 16 2 4 5 2 5 18 4 3 5 5 2 19 

26 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

27 4 5 5 5 5 24 4 5 4 5 4 22 5 5 3 5 5 23 

28 2 3 2 2 2 11 3 3 3 3 3 15 3 4 4 4 3 18 

29 4 4 4 4 5 21 4 4 4 5 4 21 5 5 5 5 5 25 

30 3 5 5 5 5 23 5 5 5 4 5 24 4 5 5 4 4 22 

31 4 4 4 4 4 20 4 4 5 5 5 23 4 4 5 4 5 22 

32 4 3 3 3 3 16 4 3 2 2 2 13 3 2 3 2 2 12 

33 4 4 4 4 4 20 5 4 4 5 4 22 5 5 5 5 5 25 

34 2 2 2 2 2 10 2 2 2 2 2 10 2 2 2 2 2 10 

35 4 4 4 4 4 20 4 4 5 5 5 23 5 4 4 4 5 22 

36 5 5 5 5 5 25 5 5 5 5 5 25 5 5 4 5 5 24 

37 3 3 3 3 3 15 3 3 3 3 3 15 3 3 2 3 3 14 

38 5 5 5 4 4 23 5 5 5 5 5 25 5 4 4 4 5 22 

39 4 4 4 4 4 20 4 4 4 5 4 21 4 5 5 5 5 24 

40 3 3 3 3 3 15 2 2 3 3 3 13 3 3 3 3 3 15 

41 5 5 5 4 5 24 5 4 4 4 4 21 4 4 4 4 4 20 

42 2 3 3 2 3 13 2 2 3 2 3 12 2 3 4 2 2 13 

43 5 5 5 4 5 24 5 4 4 4 4 21 5 5 5 4 4 23 

44 3 4 4 4 4 19 4 3 3 4 3 17 2 3 2 3 4 14 
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45 4 4 4 4 4 20 4 5 5 4 5 23 4 4 4 3 4 19 

46 3 1 3 3 3 13 4 1 1 3 1 10 3 2 3 4 3 15 

47 5 5 5 5 4 24 5 5 5 5 5 25 5 5 5 5 5 25 

48 4 4 4 4 4 20 4 4 4 4 4 20 4 4 4 4 4 20 

49 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

50 4 3 4 4 4 19 4 4 5 4 5 22 3 4 4 2 4 17 

51 4 4 4 4 4 20 4 4 4 4 4 20 4 4 4 4 4 20 

52 4 4 4 4 4 20 4 4 5 5 5 23 5 5 5 5 5 25 

53 5 5 5 5 5 25 4 5 5 5 5 24 4 4 4 5 5 22 

54 4 4 4 5 5 22 4 4 5 5 5 23 5 4 5 5 5 24 

55 3 2 3 2 2 12 2 2 2 2 2 10 2 2 3 2 2 11 

56 4 5 5 5 5 24 5 5 5 5 5 25 5 5 5 4 5 24 

57 3 3 3 2 3 14 2 3 3 3 3 14 3 3 3 2 3 14 

58 5 5 5 5 5 25 5 5 5 4 5 24 4 5 5 5 4 23 

59 4 4 4 4 4 20 4 4 4 5 4 21 5 5 5 4 5 24 

60 4 4 4 4 4 20 4 4 4 4 4 20 4 4 4 4 4 20 

61 3 4 3 3 3 16 3 4 3 3 3 16 3 3 3 3 3 15 

62 2 3 2 2 2 11 3 1 2 2 2 10 3 3 2 2 2 12 

63 4 2 2 3 3 14 2 3 3 3 3 14 3 3 3 3 3 15 

64 5 5 5 5 5 25 4 5 5 5 5 24 5 5 5 5 5 25 

65 4 4 4 4 4 20 4 4 5 5 5 23 4 4 4 5 5 22 

66 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

67 4 4 4 5 5 22 5 5 5 4 5 24 4 5 4 3 4 20 

68 3 4 5 4 5 21 5 5 5 4 5 24 5 5 5 5 4 24 

69 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

70 5 5 5 4 5 24 5 5 5 5 5 25 5 5 5 5 5 25 

71 4 4 4 5 5 22 5 5 5 5 5 25 5 4 5 5 5 24 

72 5 5 5 4 5 24 5 5 5 5 5 25 5 5 5 5 5 25 

73 5 5 5 5 5 25 4 3 5 4 5 21 5 5 5 5 4 24 

74 4 4 5 4 4 21 5 4 4 5 4 22 5 5 4 5 5 24 

75 3 3 4 3 3 16 4 4 5 5 5 23 5 5 5 5 5 25 

76 3 3 3 4 4 17 5 5 5 5 5 25 4 4 3 4 5 20 

77 3 2 2 4 3 14 5 5 5 5 5 25 5 5 5 5 5 25 

78 5 5 4 3 3 20 5 3 5 5 5 23 5 5 4 5 5 24 

79 3 3 5 3 3 17 5 5 5 5 5 25 5 5 5 5 5 25 

80 2 4 3 4 3 16 4 4 4 4 4 20 5 5 5 5 4 24 

81 4 4 4 3 5 20 5 4 4 3 4 20 5 5 4 5 3 22 

82 4 4 5 3 4 20 5 5 5 5 5 25 4 4 4 5 5 22 

83 3 4 3 5 5 20 5 4 4 5 4 22 3 4 4 5 5 21 

84 1 2 2 2 2 9 5 5 5 5 5 25 5 4 5 5 5 24 

85 2 3 2 2 3 12 5 5 5 5 5 25 4 5 4 5 5 23 

86 4 3 4 3 3 17 5 5 5 4 5 24 5 3 4 5 4 21 

87 4 4 4 3 2 17 5 3 4 5 4 21 4 4 3 5 5 21 

88 3 3 3 3 3 15 5 4 5 5 5 24 5 5 3 4 5 22 

89 5 5 5 5 5 25 5 4 4 5 4 22 5 5 5 5 5 25 

90 5 3 2 4 3 17 4 5 5 5 5 24 5 5 5 2 5 22 

91 3 3 3 3 3 15 5 4 4 5 4 22 3 2 4 5 5 19 

92 3 4 4 3 3 17 5 4 5 5 5 24 5 5 4 4 5 23 

93 3 2 2 1 2 10 3 2 2 2 2 11 2 1 3 2 2 10 
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2. Tabulasi Data Responden Uji Validitas dan Reliabilitas Sampel Penelitian 

(N=30 Sampel) 

No 

Res 

Promosi Jabatan (X1) Total 

X1 

Disiplin Kerja (X2) Total 

X2 

Kinerja Pegawai (Y) Total 

Y X1.1 X1.2 X1.3 X1.4 X1.5 X2.1 X2.2 X2.3 X2.4 X2.5 Y1 Y2 Y3 Y4 Y5 

1 5 5 4 5 4 23 4 5 5 4 4 22 4 5 5 4 5 23 

2 5 5 5 5 5 25 5 5 4 4 4 22 5 5 5 5 4 24 

3 2 3 2 3 4 14 3 4 2 3 2 14 5 5 5 5 3 23 

4 4 3 2 4 3 16 2 5 5 3 5 20 5 5 5 5 3 23 

5 5 5 5 4 5 24 5 5 5 5 5 25 4 5 5 5 5 24 

6 3 2 3 3 3 14 3 3 4 3 3 16 4 4 3 4 3 18 

7 4 4 4 5 5 22 5 5 3 5 3 21 3 4 3 4 5 19 

8 4 4 5 5 5 23 4 4 4 4 4 20 3 4 4 5 4 20 

9 5 5 5 5 5 25 5 5 4 5 4 23 5 5 5 5 5 25 

10 2 3 2 2 2 11 3 4 3 3 3 16 2 3 3 4 2 14 

11 4 4 5 5 5 23 4 4 4 4 4 20 3 4 4 5 4 20 

12 3 5 4 4 4 20 4 5 3 5 3 20 3 4 3 2 5 17 

13 2 5 2 2 2 13 2 2 3 2 2 11 2 2 3 2 2 11 

14 4 4 5 5 5 23 5 5 5 5 5 25 5 5 5 4 5 24 

15 4 4 5 5 5 23 4 5 4 3 4 20 5 5 5 5 3 23 

16 2 3 2 3 3 13 3 2 2 2 2 11 3 3 3 3 2 14 

17 4 4 4 4 4 20 4 4 4 5 4 21 5 5 5 4 5 24 

18 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

19 4 5 5 4 5 23 5 4 4 4 4 21 5 4 4 4 4 21 

20 2 3 2 2 3 12 3 2 2 2 2 11 4 2 4 5 2 17 

21 4 3 3 4 4 18 3 4 4 4 4 19 3 4 4 3 4 18 

22 4 4 5 4 4 21 3 5 4 4 4 20 3 4 4 4 4 19 

23 4 4 4 4 4 20 4 4 5 5 5 23 4 4 5 4 5 22 

24 4 2 3 4 3 16 3 3 3 3 3 15 3 4 4 4 3 18 

25 2 4 3 3 4 16 2 4 5 2 5 18 4 3 5 5 2 19 

26 5 5 5 5 5 25 5 5 5 5 5 25 5 5 5 5 5 25 

27 4 5 5 5 5 24 4 5 4 5 4 22 5 5 3 5 5 23 

28 2 3 2 2 2 11 3 3 3 3 3 15 3 4 4 4 3 18 

29 4 4 4 4 5 21 4 4 4 5 4 21 5 5 5 5 5 25 

30 3 5 5 5 5 23 5 5 5 4 5 24 4 5 5 4 4 22 
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Lampiran 04 Hasil Output SPSS Ujli Valilditas dan l Relialbilitas Sampel 

Penellitian 

1. Hasil Output SPSS Ujli Vlaliditas 

a. Uji Validi ltas Promosi Jabatan (X1) 

Dengan N=30 

Correlaltions 

 X1.1 X1.2 X1.3 X1.4 X1.5 Total.X1 

X1.1 Pearslon Correllation 1 .478** .764** .831** .695** .860** 

Silg. (2-tailled)  .008 .000 .000 .000 .000 

N 30 30 30 30 30 30 

X1.2 Pea lrson Correla ltion .478** 1 .679** .520** .602** .735** 

Silg. (2-tailled) .008  .000 .003 .000 .000 

N 30 30 30 30 30 30 

X1.3 Pearlson Corr lelation .764** .679** 1 .851** .883** .954** 

Slig. (2-tailled) .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 

X1.4 Pearlson Correllation .831** .520** .851** 1 .861** .927** 

Silg. (2-tailled) .000 .003 .000  .000 .000 

N 30 30 30 30 30 30 

X1.5 Pea lrson Correllation .695** .602** .883** .861** 1 .920** 

Silg. (2-ta liled) .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 

Total.X1 Pearlson Corr lelation .860** .735** .954** .927** .920** 1 

Silg. (2-tailled) .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 

**. Correllation ils signlificant alt thle 0.01 lelvel (2-tailled). 

 

b. Uji Validitas Disiplin K lerja (X2) 

Dengan N=30 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 Total.X2 

X2.1 Pea lrson Correla ltion 1 .597** .375* .779** .444* .769** 

Silg. (2-tailled)  .000 .041 .000 .014 .000 

N 30 30 30 30 30 30 
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X2.2 Pearsoln Correllation .597** 1 .638** .706** .702** .871** 

Slig. (2-tailled) .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 

X2.3 Pearsoln Correla ltion .375* .638** 1 .488** .952** .820** 

Silg. (2-tailled) .041 .000  .006 .000 .000 

N 30 30 30 30 30 30 

X2.4 Pearlson Correllation .779** .706** .488** 1 .554** .851** 

Slig. (2-taileld) .000 .000 .006  .001 .000 

N 30 30 30 30 30 30 

X2.5 Pearslon Correla ltion .444* .702** .952** .554** 1 .868** 

Silg. (2-tailled) .014 .000 .000 .001  .000 

N 30 30 30 30 30 30 

Total.X2 Pearslon Correla ltion .769** .871** .820** .851** .868** 1 

Silg. (2-t lailed) .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 

**. Correllation ils signilficant alt thle 0.01 lelvel (2-tailled). 

*. Correllation ils signlificant alt tlhe 0.05 levlel (2-ta liled). 

 

c. Uj li Valid litas Kinelrja Pegawai (Y) 

Dengan N=30 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Total.Y 

Y1 Pearlson Correllation 1 .701** .678** .607** .421* .863** 

Slig. (2-taileld)  .000 .000 .000 .021 .000 

N 30 30 30 30 30 30 

Y2 Pearslon Correlat lion .701** 1 .610** .448* .707** .891** 

Silg. (2-ta liled) .000  .000 .013 .000 .000 

N 30 30 30 30 30 30 

Y3 Pearslon Correllation .678** .610** 1 .569** .332 .790** 

Silg. (2-taileld) .000 .000  .001 .073 .000 

N 30 30 30 30 30 30 

Y4 Pearlson Correllation .607** .448* .569** 1 .142 .678** 

Silg. (2-taileld) .000 .013 .001  .454 .000 

N 30 30 30 30 30 30 

Y5 Pearslon Correllation .421* .707** .332 .142 1 .700** 

Silg. (2-tailled) .021 .000 .073 .454  .000 

N 30 30 30 30 30 30 
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Totlal.Y Pea lrson Correllation .863** .891** .790** .678** .700** 1 

Silg. (2-tailled) .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 

**. Correla ltion ils signifilcant alt thle 0.01 levlel (2-taileld). 

*. Correla ltion ils signifilcant alt thle 0.05 levell (2-tailled). 

 

2. Hasil Output SPSS Relia lbilitas  

a. Uji Reliab lilitas Promosi Jabatan (X1) 

Dengan N=30 

Calse Processling Sumlmary 

 N % 

Casels Vallid 30 100.0 

Excludeda 0 .0 

Totall 30 100.0 

a. Listwlise delletion balsed o ln alll 

var liables iln thle prolcedure. 

 

Reliab lility Staltistics 

Cronbalch's 

Alphla N of It lems 

.928 5 

 

b. Uj li Reliabillitas Disiplin Kerja (X2) 

Dengan N=30 

 

Calse Proceslsing Summlary 

 N % 

Cases Vallid 30 100.0 

Excludeda 0 .0 

Totlal 30 100.0 

a. Listwlise deletilon baseld o ln alll 

varialbles iln thle proceldure. 
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Reliab lility Statlistics 

Cronlbach's 

Alplha N of Itemls 

.892 5 

 

c. Ulji Reliab lilitas Kinerja Pegawai (Y) 

Dengan N=30 

Calse Procelssing Summlary 

 N % 

Casles Valild 30 100.0 

Excludeda 0 .0 

Toltal 30 100.0 

a. Listwilse deleltion basled o ln alll 

varilables iln thle proceldure. 

 

 

Reliab lility Statistlics 

Cronlbach's 

Alphla N of Itelms 

.836 5 
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Lampiran 05 Hasil Output SPSS Uji Asumsi Klasik  

Ulji Asumlsi Klalsik 

1. Uj li Normallitas dan Kolmogorov-smirnov 

 

 

 

 

 

 

 

 

 

 

 

 

Onle-Samlple Kolmlogorov-Smirnlov Telst 

 

Unstandardlized 

Resildual 

N 93 

Nolrmal Paramletersa,b Mlean .0000000 

Sltd. Deviatlion 2.09325332 

Molst Extremle Differelnces Absol lute .062 

Poslitive .062 

Negat live -.054 

Telst Statisltic .062 

Asylmp. Silg. (2-taliled) .200c,d 

a. Telst disltribution is Norlmal. 

b. Calcullated frlom datla. 

c. Lillielfors Signlificance Correlction. 

d. Thils is a lowler bounld of tlhe trlue signiflicance. 
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2. Ulji Multikollinieritas 

Coefficielnts
a
 

Model 

Unstanldardized 

Coefficie lnts 

Standlardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constalnt) 3.684 1.079  3.415 .001   

Promosi Jabatan (X1) .137 .066 .148 2.069 .041 .538 1.858 

Disiplin Kerja (X2) .703 .066 .760 10.619 .000 .538 1.858 

a. Depenldent Varialllble: Kinerja Pegawai (Y) 

 

3. Uji Heteroskedasitas 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Coefficients
a
 

Model 

Unstalndardized 

Coeffi lcients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Cons ltant) 3.315 .642  5.167 .000 

Promosi Jabatan (X1) -.039 .040 -.138 -.999 .321 

Disiplin Kerja (X2) -.045 .039 -.158 -1.141 .257 

a. Depelndent Varialble: Abls_Re ls 
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Lampiran 06 Hasil Output SPSS Uji Analisis Regresi Linear Berganda 

1. Determinasi R 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .867a .752 .747 2.116 

a. Predictors: (Constant), Disiplin Kerja (X2), Promosi Jabatan (X1) 

 

ii. Uji F 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1222.689 2 611.345 136.489 .000b 

Residual 403.117 90 4.479   

Total 1625.806 92    

a. Dependent Variable: Kinerja Pegawai (Y) 

b. Predictors: (Constant), Disiplin Kerja (X2), Promosi Jabatan (X1) 

 

iii. Uji T 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Correlations 

B Std. Error Beta 

Zero-

order Partial Part 

1 (Constant) 3.684 1.079  3.415 .001    

Promosi 

Jabatan (X1) 

.137 .066 .148 2.069 .041 .664 .213 .109 

Disiplin Kerja 

(X2) 

.703 .066 .760 10.619 .000 .860 .746 .557 

a. Dependent Variable: Kinerja Pegawai (Y) 
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Collinearity Diagnostics
a
 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Promosi Jabatan 

(X1) 

Disiplin Kerja 

(X2) 

1 1 2.956 1.000 .00 .00 .00 

2 .028 10.234 .96 .25 .08 

3 .016 13.767 .04 .74 .92 

a. Dependent Variable: Kinerja Pegawai (Y) 

 

 

Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 12.08 24.69 20.74 3.646 93 

Residual -4.753 7.555 .000 2.093 93 

Std. Predicted Value -2.375 1.082 .000 1.000 93 

Std. Residual -2.246 3.570 .000 .989 93 

a. Dependent Variable: Kinerja Pegawai (Y) 
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