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ABSTRAK 

Riset ini bertujuan untuk mengetahui bagaimana transparansi, akuntabilitas, 

pertanggungjawaban, kewajaran dan independensi terhadap kinerja LPD dengan 

sistem pengendalian internal sebagai variabel moderasi. Riset ini termasuk 

penelitian kuantitatif, dengan data yang didapat berupa data primer yaitu jawaban 

dari responden atas kuesioner yang telah disebarkan kepada pegawai LPD yang ada 

di Kecamatan Tejakula. Populasi penelitian yakni seluruh karyawan LPD di 

Kecamatan Tejakula sebanyak 112 orang dengan sampel sebanyak 112 orang yang 

dipilih menggunakan teknik purposive sampling. Data penelitian dianalisis 

menggunakan smart PLS. Hasil penelitian menunjukkan (1) transparansi 

berpengaruh terhadap kinerja LPD, (2) akuntabilitas berpengaruh terhadap kinerja 

LPD, (3) pertanggungjawaban tidak berpengaruh terhadap kinerja LPD, (4) 

kewajaran tidak berpengaruh terhadap kinerja LPD, (5) independensi berpengaruh 

terhadap kinerja LPD, dan (6) sistem pengendalian internal tidak mampu 

memperkuat pengaruh transparansi, akuntabilitas, pertanggungjawaban, kewajaran 

dan independensi terhadap kinerja LPD. 
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Independensi, Sistem Pengendalian Internal dan Kinerja LPD.
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ABSTRACT 

This research aims to find out how transparency, accountability, liability, fairness 

and independence affect LPD performance with the internal control system as a 

moderating variable. This research includes quantitative research, with the data 

obtained in the form of primary data, namely answers from respondents to 

questionnaires that have been distributed to LPD employees in Tejakula District. 

The research population was all LPD employees in Tejakula District as many as 

112 people with a sample of 112 people selected using a purposive sampling 

technique. Research data was analyzed using smart PLS. The research results show 

(1) transparency has an effect on LPD performance, (2) accountability has an effect 

on LPD performance, (3) accountability has no effect on LPD performance, (4) 

Fairness has no effect on LPD performance, (5) Independence has an effect on LPD 

performance, and (6) The internal control system is unable to strengthen the 

influence of transparency, accountability, accountability, fairness and 

independence on LPD performance. 
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