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ABSTRAK 

 

 Pe~ne~li~ti~an i~ni~ be~rtujuan untuk me~nguji~ pe~ngaruh li~ngkungan ke~rja dan 

moti~vasi~ te~rhadap ki~ne~rja pe~gawai~ pada Di~nas Komuni~kasi~ dan I~nformati~ka 

Kabupate~n Je~mbrana, pe~ngaruh li~ngkungan ke~rja te~rhadap ki~ne~rja pe~gawai~ pada 

Di~nas Komuni~kasi~ dan I~nformati~ka Kabupate~n Je~mbrana, dan pe~ngaruh moti~vasi~ 

te~rhadap ki~ne~rja pe~gawai~ pada di~nas Komuni~kasi~ dan I~nformati~ka Kabupate~n 

Je~mbrana. Je~ni~s pe~ne~li~ti~an yang di~gunakan adalah pe~ne~li~ti~an kuanti~tati~f dan de~sai~n 

pe~ne~li~ti~an kausal. Subje~k pe~ne~li~ti~an i~ni~ adalah se~luruh pe~gawai~ pada Di~nas 

Komuni~kasi~ dan I~nformati~ka Kabupate~n je~mbrana, de~ngan obje~k pe~ne~li~ti~annya 

yai~tu li~ngkungan ke~rja, moti~vasi~, dan ki~ne~rja. Pe~ne~ntuan sampe~l me~nggunakan 

te~kni~k total sampli~ng, de~ngan jumlah sampe~l sama de~ngan jumlah populasi~ yai~tu 

58 re~sponde~n. Data di~kumpulkan de~ngan me~nggunakan me~tode~ kue~si~one~r se~rta 

di~anali~si~s me~nggunakan me~tode~ anali~si~s re~gre~si~ li~ne~ar be~rganda. Hasi~l pe~ne~li~ti~an 

me~nunjukkan bahwa 1) Li~ngkungan ke~rja dan Moti~vasi~ be~rpe~ngaruh si~gni~fi~kan  

te~rhadap ki~ne~rja pe~gawai~ pada Di~nas Komuni~kasi~ dan I~nformati~ka Kabupate~n 

Je~mbrana, 2) Li~ngkungan Ke~rja be~rpe~ngaruh posi~ti~f si~gni~fi~kan te~rhadap Ki~ne~rja 

Pe~gawai~ pada Di~nas Komuni~kasi~ dan I~nformati~ka Kabupate~n Je~mbrana, 

3)Moti~vasi~ be~rpe~ngaruh posi~ti~f si~gni~fi~kan te~rhadap ki~ne~rja pe~gawai~ pada Di~nas 

Komuni~kasi~ dan I~nformati~ka Kabupate~n Je~mbrana. 
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ABSTRACT 

 
This study aims to examine the influence of the work environment and motivation 

on employee performance at the Communication and Informatics Office of 

Jembrana Regency, the influence of the work environment on employee 

performance at the Communication and Informatics Office of Jembrana Regency, 

and the influence of motivation on employee performance at the Communication 

and Informatics Office of Jembrana Regency. The type of research used is 

quantitative research with a causal research design. The subjects of this study are 

all employees at the Communication and Informatics Office of Jembrana Regency, 

with the research objects being the work environment, motivation, and 

performance. The sample determination uses total sampling technique, with the 

sample size equal to the population size of 58 respondents. Data was collected using 

a questionnaire method and analyzed using multiple linear regression analysis. The 

research results indicate that 1) Work environment and motivation significantly 

influence employee performance at the Communication and Information Office of 

Jembrana Regency, 2) The work environment has a significant positive effect on 

employee performance at the Communication and Information Office of Jembrana 

Regency, 3) Motivation has a significant positive effect on employee performance 

at the Communication and Information Office of Jembrana Regency. 
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