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ABSTRAK 
Pe~ne~li~ti~an i~ni~ be~rtujuan untuk me~nge~tahui~ pe~ngaruh li~ngkungan ke ~rja dan 

gaya ke~pe~mi ~mpi~nan te ~rhadap di~si~pli~n ke ~rja pe~gawai ~, bai~k se~cara si~multan maupun 
parsi ~al, pada Di~nas Pe~rhubungan Kabupate ~n Bule~le~ng. Pe~ne~li~ti~an i~ni~ 
me~nggunakan pe~nde~katan kuanti ~tati~f asosi ~ati~f. Populasi~ dalam pe~ne~li~ti ~an i~ni~ 
adalah pe~gawai~ Di~nas Pe ~rhubungan Kabupate~n Bule~le~ng. Pe~ne~ntuan jumlah 
sampe~l di~lakukan  de ~ngan me~nggunakan rumus Slovi ~n, se~hi~ngga di ~pe~role~h sampe ~l 
se~banyak 127 re ~sponde~n. Te~kni~k pe~ngumpulan data di ~lakukan me~lalui~ pe~nye~baran 
kue~si~one~r, dan data yang te ~rkumpul di ~anali~si~s me~nggunakan re~gre~si~ li ~ni~e~r 
be~rganda. Hasi ~l anali~si~s me~nunjukkan bahwa: (1) li ~ngkungan ke~rja dan gaya 
ke~pe~mi~mpi~nan be~rpe~ngaruh si~gni~fi~kan te~rhadap di~si~pli~n ke~rja pe~gawai~. (2)  
li~ngkungan ke~rja me ~mi~li~ki~ pe~ngaruh posi ~ti~f dan si~gni ~fi~kan te~rhadap di ~si~pli~n ke~rja. 
(3) Gaya ke~pe~mi~mpi ~nan juga me~mbe~ri~kan pe~ngaruh posi~ti ~f dan si~gni ~fi ~kan 
te~rhadap di~si ~pli~n ke~rja pe~gawai~. upaya pe~ni ~ngkatan di~si ~pli~n ke~rja pe~gawai~ dapat 
di ~lakukan me~lalui~ pe~rbai ~kan li ~ngkungan ke~rja se~rta pe~ne~rapan gaya ke~pe~mi~mpi ~nan 
yang e ~fe~kti~f dan komuni~kati~f. 
 

Kata kunci~: di~si~pli ~n ke~rja, gaya ke~pe~mi~mpi ~nan, li~ngkungan ke~rja 
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ABSTRACT  
This study aims to determine the effect of work environment and leadership 

style on employee work discipline, both simultaneously and partially, at the 
Transportation Agency of Buleleng Regency. This research uses an associative 
quantitative approach. The population in this study were employees of the 
Transportation Agency of Buleleng Regency. Determination of the number of 
samples was carried out using the Slovin formula, so that a sample of 127 
respondents was obtained. Data collection techniques were carried out through 
distributing questionnaires, and the collected data were analyzed using multiple 
linear regression. The results of the analysis showed that: (1) work environment 
and leadership style have a significant effect on employee discipline. (2) The work 
environment has a positive and significant influence on work discipline. (3) 
Leadership style also has a positive and significant influence on employee work 
discipline. Efforts to improve employee work discipline can be done through 
improving the work environment and implementing an effective and communicative 
leadership style. 
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