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Penelitian ini  bertujuan untuk mengetahui kontribusi kepemimpinan
transformasional berlandaskan tri hita karana, budaya organisasi, dan komitmen
kerja terhadap kinerja tenaga kependidikan di Undiksha. Penelitian ini merupakan
penelitian ex post facto dengan jumlah sampel sebanyak 144 orang. Data
dikumpulkan melalui kuesioner dan dianalisis dengan teknik regresi berganda.
Hasil penelitian menunjukkan bahwa: 1) Terdapat kontribusi yang signifikan
kepemimpinan transformasional berlandaskan tri hita karana terhadap kinerja
tenaga kependidikan di Undiksha dengan koefesien korelasi sebesar 0,772, dengan
Fhitung = 155,043 dan sumbangan efektifnya 26,44%. 2) Terdapat kontribusi yang
signifikan budaya organisasi terhadap kinerja tenaga kependidikan di Undiksha
dengan koefesien korelasi sebesar 0,664, dengan Fhiwng = 112,183 dan sumbangan
efektifnya 13,40%. 3) Terdapat kontribusi yang signifikan komitmen kerja
terhadap kinerja tenaga kependidikan di Undiksha dengan koefesien korelasi
sebesar 0,781, dengan Fhiwng = 222,498 dan sumbangan efektifnya 33,49%. 4)
Terdapat kontribusi siginifikan kepemimpinan transformasional berlandaskan #ri
hita karana, budaya organisasi, dan komitmen kerja terhadap kinerja tenaga
kependidikan di undiksha dengan koefesien korelasi 0,860 dengan Fhiwng = 132,16,
dan berkontribusi sebesar 73,3%.
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This study aims to determine the contribution of transformational leadership based
on Tri Hita Karana, organizational culture, and work commitment to the
performance of educational personnel at Undiksha. This is an ex post facto study
with a sample of 144 individuals. Data were collected through questionnaires and
analyzed using multiple regression techniques. The results of the study show that:
1) There is a significant contribution of transformational leadership based on tri hita
karana to the performance of educational staff at Undiksha with a correlation
coefficient of 0.772, with Fcount = 155.043 and an effective contribution of
26.44%. 2) There is a significant contribution of organizational culture to the
performance of educational staff at Undiksha with a correlation coefficient of 0.664,
with F count = 112.183 and an effective contribution of 13.40%. 3) There is a
significant contribution of work commitment to the performance of educational
staff at Undiksha with a correlation coefficient of 0.781, with F count = 222.498
and an effective contribution of 33.49%. 4) There is a significant contribution of
transformational leadership based on Tri Hita Karana, organizational culture, and
work commitment to the performance of educational staff at Undiksha with a
correlation coefficient of 0.860 with Fcount = 132.16, and contributing 73.3%.
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