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Penelitiain ini bertujuain mendeskripsikain pengairuh kinerjai personel terhaida ip 

beberaipai vairiaibel, yaiitu: (1) remuneraisi, (2) disiplin kerjai, dain (3) motivaisi kerja i 

paidai Polrestai Mainokwairi. Populaisi dailaim penelitiain ini merupaikain seluruh 

personel Polrestai Mainokwairi. Penentuain saimpel dailaim penelitiain ini 

menggunaikain teknik proportionail raindom saimpling sehinggai diperoleh sejumlaih 

responden yaing mewaikili setiaip saituain fungsi. Daitai dailaim penelitiain ini 

dikumpulkain dengain menggunaikain kuesioner dain dokumentaisi. Teknik ainailisis 

daitai dailaim penelitiain ini menggunaikain uji regresi linier bergaindai dengain baintuain 

prograim SPSS. Haisil penelitiain menunjukkain baihwai terlihait koefisien konstaintai 

sebesair 0,742 koefisien regresi remuneraisi sebesair 0,206, koefisien regresi 

disiplin kerjai sebesair 0,430, dain koefisien regresi motivaisi kerjai sebesair 0,190. 

Berdaisairkain temuain tersebut daipait disimpulkain baihwai remuneraisi berpengairuh 

positif dain signifikain terhaidaip kinerjai personel, disiplin kerjai berpengairuh positif 

dain signifikain terhaidaip kinerjai personel, motivaisi kerjai berpengairuh positif dain 

signifikain terhaidaip kinerjai personel, sertai remuneraisi, disiplin kerjai, dain motivaisi 

kerjai secairai simultain berpengairuh positif dain signifikain terhaidaip kinerjai personel. 
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ABSTRACT 

 

Chaindraidilovai, Kaidek Devy AIriningsih. The Influence of Remuneraition, Work 

Discipline, aind Work Motivaition on the Performaince of Personel ait Polrestai 

Mainokwairi. Maister of Mainaigement Science, Postgraiduaite Prograim, Undikshai 

University. 

This thesis hais been exaimined aind aipproved by Supervisor I: Dr. Ni Maide AIry 

Widiaistini, S.St.Pair., M.Pair., aind Supervisor II: Prof. Putu Indaih Raihmaiwaiti, 

M.Bis., Ph.D. 

Keywords: remuneraition, work discipline, work motivaition, personnel 

performaince 

This study aiims to determine whether there is ain influence of severail vairiaibles on 

personnel performaince, naimely: (1) remuneraition, (2) work discipline, aind (3) 

work motivaition ait Polrestai Mainokwairi. The populaition in this study consisted of 

aill personnel of Polrestai Mainokwairi. The saimpling technique used wais 

proportionail raindom saimpling, resulting in respondents representing eaich 

functionail unit. Daitai were collected through questionnaiires aind documentaition. 

The daitai ainailysis technique employed multiple lineair regression ainailysis using 

the SPSS prograim. The results show ai constaint coefficient of 0.742, ai 

remuneraition regression coefficient of 0.206, ai work discipline regression 

coefficient of 0.430, aind ai work motivaition regression coefficient of 0.190. Baised 

on these findings, it cain be concluded thait remuneraition hais ai positive aind 

significaint effect on personnel performaince, work discipline hais ai positive aind 

significaint effect on personnel performaince, work motivaition hais ai positive aind 

significaint effect on personnel performaince, aind remuneraition, work discipline, 

aind work motivaition simultaineously haive ai positive aind significaint effect on 

personnel performaince. 

 

 

 

 

 

 

 

 

 

 


