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ABSTRAK 
 

Pe~ne~li~ti~an i~ni~ be~rtu~ju~an u~ntu~k me~nge~tahu~i~ gambaran moti~vasi~ i ~ntri~nsi~k dan 
moti~vasi~ e~kstri ~nsi~k se~rta me~ngi~de~nti~fi~kasi~ faktor yang pali~ng domi~nan dalam 
ke~pu~tu~san masyarakat De~sa Ti~anyar Barat u~ntu~k be~ke~rja se~bagai~ Pe~ke~rja Mi~gran 
I~ndone~si~a (PMI~). Pe~ne~li~ti~an i~ni~ me~nggu ~nakan pe~nde~katan ku ~anti~tati~f de~ngan 
me~tode~ de~skri~pti~f. Ju ~mlah re ~sponde~n se~banyak 130 orang yang me~ru~pakan 
masyarakat De~sa Ti~anyar Barat yang be~ke~rja se~bagai~ PMI~. Data di~ku ~mpu~lkan 
me~lalu~i~ ku ~e~si~one~r dan wawancara se~bagai ~ data pe~ndu~ku ~ng, ke~mu~di~an di~anali~si~s 
me~nggu~nakan anali~si ~s de~skri~pti~f de~ngan pe~rhi~tu ~ngan ni~lai~ rata-rata (me~an). Hasi~l 
pe~ne~li~ti~an me~nu~nju~kkan bahwa moti~vasi~ i~ntri ~nsi~k me~mi~li~ki~ ni~lai~ rata-rata se~be~sar 
4,50, moti~vasi~ e~kstri~nsi~k se~be~sar 4,37, dan ke~pu~tu~san be~ke~rja se~be~sar 4,40, yang 
se~lu~ru ~hnya te~rmasu~k dalam kate~gori~ sangat ti~nggi~. Hal i ~ni~ me~nu~nju~kkan bahwa 
masyarakat me~mi~li~ki ~ dorongan yang ku~at bai~k dari~ dalam di ~ri~ mau~pu ~n dari~ faktor 
lu~ar dalam me~mu~tu~skan u~ntu~k be~ke~rja se~bagai ~ PMI~. Se~lai~n i~tu~, moti~vasi~ i ~ntri~nsi~k 
me~mi~li~ki~ ni~lai~ rata-rata te~rti~nggi ~ di~bandi~ngkan moti~vasi~ e~kstri~nsi~k, se~hi~ngga 
me~njadi~ faktor yang pali~ng domi~nan dalam ke~pu~tu~san be~ke~rja. Be~rdasarkan hasi~l 
te~rse~bu~t, dapat di~si~mpu~lkan bahwa ke~pu~tu~san masyarakat De~sa Ti~anyar Barat 
u~ntu~k be ~ke~rja se~bagai~ PMI~ le~bi~h be~rkai ~tan de~ngan dorongan yang be~rasal dari~ 
dalam di~ri~ i~ndi ~vi~du~, me~ski~pu~n te~tap di ~du~ku ~ng ole~h faktor li~ngku~ngan se~ki ~tar. 
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ABSTRACT 
 

This study aims to examine the nature of intrinsic and extrinsic motivation and to 
identify the most dominant factors influencing the decision of residents of Tianyar 
Barat Village to work as Indonesian migrant workers (PMI). This study employs a 
quantitative approach using descriptive methods. The sample consisted of 130 
respondents, all residents of Tianyar Barat Village who work as PMI. Data were 
collected through questionnaires and interviews as supporting data, then analyzed 
using descriptive analysis with mean calculations. The results show that intrinsic 
motivation had a mean score of 4.50, extrinsic motivation of 4.37, and the decision 
to work of 4.40, all of which fall into the <very high= category. This indicates that 
the residents have strong motivations, both internal and external, in deciding to 
work as migrant workers. Furthermore, intrinsic motivation had the highest mean 
score compared to extrinsic motivation, making it the most dominant factor in the 
decision to work. Based on these results, it can be concluded that the decision of 
the residents of Tianyar Barat Village to work as migrant workers is more closely 
related to motivations originating from within the individual, although it is still 
supported by environmental factors. 
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