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Penelitian ini bertujuan untuk membuktikan secara empiris pengaruh disiplin kerja, 

motivasi kerja, dan kompensasi terhadap kinerja guru di Kecamatan Tojo 

Kabupaten Tojo Una-Una. Penelitian ini menggunakan pendekatan kuantitatif. 

Populasi dalam penelitian ini adalah guru SMA di Kecamatan Tojo Kabupaten Tojo 

Una-Una. Teknik pengambilan sampel menggunakan teknik sensus (sampel jenuh), 

sehingga seluruh anggota populasi dijadikan sebagai sampel penelitian. 

Pengumpulan data dilakukan dengan menggunakan kuesioner yang disusun 

berdasarkan skala Likert dengan rentang penilaian 135. Data yang diperoleh 

dianalisis menggunakan analisis regresi linear berganda dengan bantuan program 

IBM SPSS. 

Hasil penelitian menunjukkan bahwa secara parsial disiplin kerja, motivasi kerja, 

dan kompensasi berpengaruh positif dan signifikan terhadap kinerja guru. Selain 

itu, secara simultan ketiga variabel independen tersebut berpengaruh signifikan 

terhadap kinerja guru di Kecamatan Tojo Kabupaten Tojo Una-Una. Temuan 

penelitian ini menunjukkan bahwa peningkatan kinerja guru dapat dicapai melalui 

penguatan disiplin kerja, peningkatan motivasi kerja, serta pemberian kompensasi 

yang adil dan sesuai. 
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This study aims to empirically examine the effect of work discipline, work 

motivation, and compensation on teacher performance in Tojo District, Tojo Una-

Una Regency. This research employs a quantitative approach. The population of 

this study consists of senior high school teachers in Tojo District, Tojo Una-Una 

Regency. The sampling technique used is census sampling (saturated sampling), in 

which all members of the population are included as research samples. 

Data were collected using a questionnaire developed based on a Likert scale with a 

rating range of 135. The collected data were analyzed using multiple linear 

regression analysis with the assistance of the IBM SPSS program. 

The results of the study indicate that partially, work discipline, work motivation, 

and compensation have a positive and significant effect on teacher performance. 

Simultaneously, these three independent variables have a significant effect on 

teacher performance in Tojo District, Tojo Una-Una Regency. These findings 

indicate that improving teacher performance can be achieved through strengthening 

work discipline, enhancing work motivation, and providing fair and appropriate 

compensation. 


