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ABSTRAK 

Pe~ne~li~ti~an i~ni~ me~ngkaji~ pe~ngaru~h pe~nge~mbangan kari~r dan li~ngku~ngan ke~rja 

te~rhadap ke~pu~asan ke~rja karyawan PT. Me~ga Ti~ara Si~nar Abadi~ Cabang Gu~nu~ng 

Agu~ng, yang di~latarbe~lakangi~ ole~h i~ndi~kasi~ ke~ti~dakpu~asan ke~rja aki~bat si~ste~m kari~r 

yang ku~rang je~las ce~nde~ru~ng me~ngu~tamakan karyawan yang me~mi~li~ki~ powe~r di~ 

me~di~a sosi~al tanpa me~li~hat pote~nsi~ karyawan se~lama be~ke~rja dan li~ngku~ngan ke~rja 

yang ku~rang me~madai~ dalam se~rvi~ce~ are~a yang ku~rang me~mi~li~ki~ si~rku~lasi~ u~dara 

me~madai~. Pe~nde~katan ku~anti~tati~f asosi~ati~f de~ngan je~ni~s pe~ne~li~ti~an e~ksplanati~f 

di~gu~nakan, me~li~batkan se~lu~ru~h 42 karyawan se~bagai~ sampe~l. Pe~ngu~mpu~lan data 

di~laku~kan me~nggu~nakan ku~e~si~one~r be~rskala Li~ke~rt, ke~mu~di~an di~anali~si~s de~ngan 

re~gre~si~ li~ni~e~r be~rganda me~nggu~nakan SPSS ve~rsi~ 25 se~te~lah me~lalu~i~ u~ji~ asu~msi~ 

klasi~k. Hasi~l pe~ne~li~ti~an me~nu~nju~kkan bahwa: (1) pe~nge~mbangan kari~r be~rpe~ngaru~h 

posi~ti~f dan si~gni~fi~kan te~rhadap ke~pu~asan ke~rja karyawan; (2) li~ngku~ngan ke~rja 

be~rpe~ngaru~h posi~ti~f dan si~gni~fi~kan se~rta domi~nan te~rhadap ke~pu~asan ke~rja 

karyawan; (3) se~cara si~mu~ltan, ke~du~a vari~abe~l be~rpe~ngaru~h si~gni~fi~kan Pe~ru~sahaan 

di~sarankan me~ne~rapkan ke~bi~jakan promosi~ yang transparan dan te~ru~s 

me~ni~ngkatkan ku~ali~tas fasi~li~tas ke~rja gu~na me~ndorong moti~vasi~ dan loyali~tas 

karyawan de~mi~ ke~pu~asan ke~rja karyawan pada pe~ru~sahaan. 

 

Kata ku~nci~: pe~nge~mbangan kari~r, li~ngku~ngan ke~rja, ke~pu~asan ke~rja karyawan. 
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ABSTRACT 

This study examines the impact of career development and the work environment 

on job satisfaction among employees at PT. Mega Tiara Sinar Abadi9s Gunung 
Agung Branch, which is driven by indications of job dissatisfaction resulting from 

an unclear career system that tends to prioritize employees with influence on social 

media without considering of employees during their work and an inadequate work 

environment in a service area that lacks adequate air circulation. An associative 

quantitative approach using explanatory research was employed, involving all 42 

employees as the sample. Data collection was conducted using a Likert-scale 

questionnaire, which was then analyzed using multiple linear regression with SPSS 

version 25 after passing the classical assumption tests. The research results 

indicate that: (1) career development has a positive and significant effect on 

employee job satisfaction; (2) the work environment has a positive, significant, and 

dominant effect on employees9 job satisfaction; (3) simultaneously, both variables 
have a significant effect. The company is advised to implement transparent 

promotion policies and continuously improve the quality of workplace facilities to 

boost employee motivation and loyalty to ensure employee job satisfaction at the 

company. 
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