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ABSTRAKl 

 Tujuanppenelitian ini untukymemperolehutemuanpeksplanatif yangsteruji 

tentangppengaruh komitmenkorganisasional terhadaplkepuasan kerja dikPT BPR 

Nusamba Kubutambahan. Desainfpenelitian yangadigunakan padaspenelitian ini 

adalahjkuantitatifakausal. Subjekedalam penelitiandini adalahtseluruhwkaryawan di 

PT BPR Nusamba Kubutambahan dan obyeknya adalah variabel komitmen 

Organisasional danaKepuasandKerja. Populasi yangk digunakan dalamapenelitian ini 

yang berjumlahh 60 korang. Datawdikumpulkanqdenganwmetodeekuesioner, 

kemudianrdianalisisqdenganaanalisistregresi linier sederhana. Hasilhpenelitian ini 

menunjukkandbahwa, komitmengorganisasionaltberpengaruh secara positif 

terhadaphKepuasangKerja di PT BPR Nusamba Kubutambahan sebesar 82,8% dengan 

besar sumbangan pengaruh sebesar 68,6%. 
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Abstract 

This study aims to obtain explanative finding about the effect of organizational 

commitment on employee job satisfaction at PT BPR Nusamba Kubutambahan. This 

study uses a quantitative causal research design. This study focuses on using all 

employees at PT BPR Nusamba Kubutambahan as research subjects, while the objects 

is Organizational Commitmen and Job Satisfaction. This study uses 60 employees as 

the study population. Data collection was performed by questionnaire method, and 

analyzed using simple linear regression analysis. The results obtained indicate that 

organizational commitment affects job satisfaction at PT BPR Nusamba 

Kubutambahanpositively by 82,8%, with a contribution of 68,6%. 
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