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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh (1) motivasi terhadap kinerja 

pegawai, (2) gaya kepemimpinan terhadap kinerja pegawai, (3) motivasi dan gaya 

kepemimpinan terhadap kinerja pegawai Dinas Kebudayaan Kabupaten Buleleng. 

Desain yang digunakan dalam penelitian ini adalah kuantitatif kausal. Populasi 

penelitian ini berjumlah 143 orang . Data dikumpulkam dengan kuesioner, dan 

dianalisis dengan analisis regresi linear berganda. Hasil penelitian ini menunjukkan 

bahwa : (1) motivasi berpengaruh positif dan signifikan terhadap kinerja pegawai, 

(2) gaya kepemimpinan berpengaruh positif dan signifikan terhadap kinerja 

pegawai, (3) motivasi dan gaya kepemimpinan berpengaruh positif dan signifikan 

terhadap kinerja pegawai Dinas Kebudayaan Kabupaten Buleleng. Maka dapat 

disimpulkan bahwa, terdapat pengaruh motivasi dan gaya kepemimpinan terhadap 

produktivitas kinerja pegawai Dinas Kebudayaan Kabupaten Buleleng. 
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ABSTRACT 

 

This study aims to determine the effect of (1) motivation on employee performance, 

(2) leadership style on employee performance, and (3) motivation and leadership 

style on the employee performance of the Department of Culture of Buleleng 

Regency. The research design used in this study is causal quantitative. The 

population of this study consisted of 143 individuals. Data were collected through 

questionnaires and analyzed using multiple linear regression analysis. The results 

of this study indicate that: (1) motivation has a positive and significant effect on 

employee performance, (2) leadership style has a positive and significant effect on 

employee performance, and (3) motivation and leadership style simultaneously 

have a positive and significant effect on the employee performance of the 

Department of Culture of Buleleng Regency. It can be concluded that motivation 

and leadership style have a significant influence on the productivity of employee 

performance at the Department of Culture of Buleleng Regency. 
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