
79 

 

 

DAFTAR RUJUKAN 

 

Andrianti, R. D., Jatmiko, U., & Hidayati, N. (2023). Pengaruh burnout, work life 

balance dan lingkungan kerja non fisik terhadap kepuasan kerja karyawan. 

Jurnal Mahasiswa Kreatif, 1(6), 156–170. https://doi.org/10.59581/jmk-

widyakarya.v1i6.1511 

Ardana, I. Komang, et al. (2012). Manajemen Sumber Daya Manusia. Yogyakarta: 

Graha Ilmu. 

Biganeh, J., & Shekaftik, S. O. (2025). Exploring the Impact of Work-Life Balance 

on Based Job Satisfaction Presenting a Risk Management Model for 

Mineral Hot Spas on Based on Presenting a Risk Management Model for 

Mineral Hot Spas and Organizational Commitment : A Case Study of 

Nurses at Imam.  

Crossman, A. & Harris, P. (2006). Job satisfaction of secondary school teachers. 

Educational Management Administration and Leadership, 34, 29-46.  

Crossman, A., & Abou‑Zaki, M. (2003). Job satisfaction: A study of the factors that 

influence job satisfaction of higher education employees in a UAE 

university.  

Davis, K., & Newstrom, J. W. (2005). Organization behavior: Human behavior at 

work (11th ed.). McGraw-Hill.  

Elashinta, Heryanda, K. K., & Telagawathi, N. L. W. S. (2026). Pengaruh Worklife 

Balance dan Pengembangan Karier Terhadap Kepuasan Pegawai Generalis 

PT. PLN (Persero) di Kabupaten Buleleng. Jurnal Locus: Penelitian dan 

Pengabdian, 5(2), 1137. 

Fisher, G. G. (2001). Work/Personal Life Balance: A Construct Development Study. 

Journal of Occupational Health Psychology, 5(2), 197–226. 

Franco, L. S., Picinin, C. T., Pilatti, L. A., & Franco, A. C. (2021). Work-life 

balance in Higher Education: a systematic review of the impact on the well-

being of teachers. Ensaio, 29(112), 691–717. 

https://doi.org/10.1590/S0104-403620210002903021  

Ghozali, I. (2005). Aplikasi analisis multivariate dengan program SPSS. Semarang: 

Badan Penerbit Universitas Diponegoro. 

Ghozali, I. (2011). Aplikasi analisis multivariate dengan program IBM SPSS 19 

(Edisi ke-5). Semarang: Badan Penerbit Universitas Diponegoro.  

Ghozali, I. (2017). Aplikasi analisis multivariate dengan program IBM SPSS 25 

(Edisi ke-9). Semarang: Badan Penerbit Undip.  

Ghozali, I. (2018). Aplikasi analisis multivariate dengan program IBM SPSS 25 

(Edisi ke-9). Semarang: Badan Penerbit Universitas Diponegoro.  

Greenhaus, J. H., & Allen, T. D. (2011). Work–Family Balance: A Review and 

Extension of the Literature. In J. C. Quick & L. E. Tetrick (Eds.), Handbook 



80 

 

 

of Occupational Health Psychology (2nd ed., pp. 165–183). Washington, 

DC: American Psychological Association. 

Greenhaus, J. H., & Allen, T. D. (2011). Work-Family Balance: A Theoretical 

Perspective. In The Handbook of Work-Life Balance in Organizations.  

Gunawan, I., Sutrisna, I. K., & Paramita, D. M. A. (2023). Analysis of employee 

job achievement at Tirta Hita Buleleng Drinking Water Company through 

job satisfaction, supervision and work. J. Econ. Financ. Manag. Stud, 6(11), 

5581-5586. 

Halim, M., & Tj, H. W. (2023). Kepuasan Kerja Karyawan yang Dipengaruhi Oleh 

Lingkungan Kerja dan Work Life Balance. 7, 23223–23232.  

Hariani, G. (2022). Faktor-faktor yang mempengaruhi kepuasan kerja karyawan: 

Work-life balance, budaya organisasi, dan gaya kepemimpinan (suatu kajian 

literature review manajemen sumber daya manusia). Jurnal Manajemen 

Pendidikan dan Ilmu Sosial (JMPIS), 3(1), 119–127. 

https://doi.org/10.38035/jmpis.v3i1 

Izdihar, A. F., Ab Latiff, D. S., & Mohamad Yunus, N. (2023). Unraveling the 

impact of job stress, work-life balance and work environment on job 

satisfaction: A study on Malaysian Anti-Corruption Commission 

investigation officers. Information Management and Business Review, 15(3-

SI), 303–311.  

Izharuddin, M. (2024). Job Satisfaction , and Working Environment : Mediating 

Role of Work-Life Balance Kepuasan Kerja dan Lingkungan Kerja : Peran 

Mediasi Work-Life Balance. 5(1), 1144–1149. 

Judge, T. A., Weiss, H. M., Kammeyer-Mueller, J. D., & Hulin, C. L. (2017). Job 

attitudes, job satisfaction, and job affect. Annual Review of Psychology, 68, 

1–28. 

Junaidin, Ikhram, A. A., & Hardiyono. (2019). Pengaruh Work Life Balance 

terhadap Burnout dan Kepuasan Kerja Karyawan (Studi Kasus pada 

Perusahaan Listrik Negara (PLN) Area Makassar Selatan). MANDAR 

(Management Development and Applied Research Journal), 1(2), 27–34. 

Juprizon, Chandra, T., & Komardi, D. (2022). Work Environment, Compensation, 

and Supervision on Job Satisfaction and Teacher Performance at SMA 

Negeri 1 Kampar. Journal of Applied Business and Technology, 3(3), 235–

250. https://doi.org/10.35145/jabt.v3i3.108  

Kazemi, F. (2024). Investigating the effect of work-life balance on job satisfaction 

among Iranian English as a second language teachers. Journal of 

Pedagogical Sociology and Psychology, 7(1). 

https://doi.org/10.33902/jpsp.202530318  

McDonald,  P.,  &  Bradley,  L.  (2017).  Work-life  balance:  A  review  of  the 

literature and implications for practice. Journal of Management, 39–51.  

Nanzushi, C. (2015). The effect of workplace environment on employee 

performance in the mobile telecommunication firm in Nairobi City Country 

(Tesis, University of Nairobi). 



81 

 

 

Nitisemito, A. S. (2010). Manajemen personalia. Manajemen Sumber Daya 

Manusia. Jakarta: Ghalia Indonesia. 

Prabowo, H., Suryana, A., & Anggraini, D. (2024). Pengaruh work-life balance 

terhadap kinerja dan kepuasan kerja guru. Jurnal MIX: Manajemen, 

Informatika dan Komunikasi, 15(1), 55–65.  

Putra, E. M., & Asnur, L. (2020). Analysis of Employee Satisfaction Towards 

Salary, Position, Position Promotion, and Supervision. International 

Journal of Social Science and Business, 4(4), 569. 

https://doi.org/10.23887/ijssb.v4i4.30411  

Putri, I. A. M. A., & Suci, N. M. (2025). Pengaruh Work Life Balance terhadap 

Kinerja Karyawan Pertenunan Artha Dharma Melalui Kesejahteraan 

Karyawan. Prospek: Jurnal Manajemen dan Bisnis, 7(2), 723-734.  

Putri, N. M. C. P., & Suci, N. M. (2025). Pengaruh Kompensasi, Komitmen Kerja 

dan Lingkungan Kerja Terhadap Kinerja Karyawan Bali Zoo di Kabupaten 

Gianyar. Jurnal Manajemen Perhotelan dan Pariwisata Universitas 

Pendidikan Ganesha, 8.  

Retmawati, N. N. R. P., & Heryanda, K. K. (2025). Pengaruh Disiplin Kerja dan 

Lingkungan Kerja Fisik terhadap Kepuasan Kerja Guru SMA Negeri 2 

Denpasar. Bisma: Jurnal Manajemen, 11(3), 1048-1057. 

Reyne-pugh, F., Pulgar, J., Godoy-faúndez, A., & Alvarado-rybak, M. (2020). 

Assessing the Impact of the Physical Environment on Comfort and Job 

Satisfaction in Offices. 2008.  

Robbins, S. P. (2003). Essentials of organizational behavior (7th ed.). Upper Saddle 

River, New Jersey: Pearson Education, Inc.  

Robbins, S. P. (2006). Perilaku Organisasi. Edisi Kesepuluh. PT. Indeks Kelompok 

Gramedia.  

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior (17th ed.). Harlow: 

Pearson Education Limited. 

Runtu, R. H., Pio, R. J., Asaloei, S., Studi, P., Bisnis, A., Ilmu, F., Dan, S., 

Universitas, P., & Ratulangi, S. (2022). Pengaruh Lingkungan Kerja dan 

Work Life Balance terhadap Kepuasan Kerja pada Kantor Pos Cabang 

Utama Manado. 3(4).  

Saputri, A., & Tenrisau, M. A. (2025). Pengaruh Work-Life Balance dan 

Lingkungan Kerja Terhadap Kepuasan Kerja Dosen FEB - UMI. 8(2), 497–

505.  

Sebayang, M., & Rajagukguk, R. (2019). Pengertian pendidikan memberi tuntunan, 

bantuan, pertolongan kepada peserta didik. Methonomix, 2(2).  

Sedarmayanti. (2001). Manajemen Sumber Daya Manusia: Reformasi Birokrasi 

dan Manajemen Pegawai Negeri Sipil. Bandung: Refika Aditama. 

Sedarmayanti. (2009). Sumber daya manusia dan produktivitas kerja. Bandung: 

Mandar Maju. 



82 

 

 

Studi, J., Pitoyo, D. J., Prabawati, W., & Handayani, P. (2022). Pengaruh Work Life 

Balance dan Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan. 9(2). 

https://doi.org/10.21107/jsmb.v9i2.17794  

Sugiyono. (2014). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alfabeta. 

Sugiyono. (2018). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alfabeta. 

Sunyoto, D. (2012). Manajemen Sumber Daya Manusia. Jakarta: PT Buku Seru.  

Susanto, P., Hoque, M. E., Jannat, T., & Emely, B. (2022). Work-Life Balance , Job 

Satisfaction , and Job Performance of SMEs Employees : The Moderating 

Role of Family-Supportive Supervisor Behaviors. 13(June), 1–12. 

https://doi.org/10.3389/fpsyg.2022.906876  

Sutrisno, H. E. (2017). Manajemen   Sumber   Daya   Manusia (1st   ed.). Kharisma 

Putra Utama.  

Widiasih, L. H., & Suarmanayasa, I. N. (2021). Faktor Penentu Kepuasan Kerja 

Karyawan Toserba KSA di Kabupaten Buleleng. Prospek: Jurnal 

Manajemen dan Bisnis, 3(2), 178-185.  

Winaliyah, W., Harapan, E., & Kesumawati, N. (2021). The influence of academic 

supervision of school heads and work environment on teacher job 

satisfaction. JPGI (Jurnal Penelitian Guru Indonesia), 6(2), 327. 

https://doi.org/10.29210/021049jpgi0005 

Wirayuni, K. W., Telagawathi, N. L. W. S., & Heryanda, K. K. (2025). Job 

Satisfaction as a Mediator between Work Culture, Compensation, and 

Employee Performance at Sanak Retreat Bali. Economics, 6(4), 1139-1150. 

 

  


