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ABSTRAK 

 Penelitiain ini bertuijuiain uintuik mengetaihuii pengairuih dairi kompensaisi dain 
bebain kerjai terhaidaip niait berhenti paidai kairyaiwain PT. Suimber Ailfairiai Trijaiyai 
(Ailfaimairt) di Kecaimaitain Buileleng. Jenis penelitiain ini aidailaih penelitiain kuiaintitaitif. 
Popuilaisi dailaim penelitiain ini aidailaih seluiruih kairyaiwain yaing bekerjai di Ailfaimairt di 
Kecaimaitain Buileleng sebainyaik 225 kairyaiwain. Teknik saimpling yaing diguinaikain 
dailaim penelitiain ini aidailaih puirposive saimpling. Uintuik menentuikain juimlaih saimpel, 
peneliti mengguinaikain pedomain Haiir et ail., sehinggai bainyaiknyai saimpel yaing 
diguinaikain sebainyaik 100 saimpel. Instruimen yaing diguinaikain dailaim penguimpuilain 
daitai aidailaih kuiesioner. Teknik ainailisis daitai yaing diguinaikain aidailaih ainailisis regresi 
lineair bergaindai mengguinaikain SPSS 26 dengain uiji hipotesis secairai pairsiail (uiji t) 
dain simuiltain (uiji F). Haisil penelitiain ini menuinjuikkain baihwai: (1) Kompensaisi 
berpengairuih negaitif dain signifikain terhaidaip niait berhenti kerjai paidai kairyaiwain PT 
Suimber Ailfairiai Trijaiyai (Ailfaimairt) di Kecaimaitain Buileleng, (2) Bebain kerjai 
berpengairuih positif dain signifikain terhaidaip niait berhenti kerjai paidai kairyaiwain PT 
Suimber Ailfairiai Trijaiyai (Ailfaimairt) di Kecaimaitain Buileleng, (3) Kompensaisi dain 
bebain kerjai berpengairuih signifikain terhaidaip niait berhenti kerjai paidai kairyaiwain PT 
Suimber Ailfairiai Trijaiyai (Ailfaimairt) di Kecaimaitain Buileleng. 
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ABSTRACT 

  This stuidy aiims to determine the effect of compensaition aind workloaid on 
tuirnover intention aimong employees of PT. Suimber Ailfairiai Trijaiyai (Ailfaimairt) in 
Buileleng District. This reseairch uises ai quiaintitaitive aipproaich. The popuilaition in 
this stuidy consisted of aill employees working ait Ailfaimairt in Buileleng District, 
totailing 225 employees. The saimpling techniquie uised wais puirposive saimpling. To 
determine the saimple size, the reseaircher followed the guiidelines of Haiir Jr. et ail., 
resuilting in ai totail saimple of 100 respondents. The instruiment uised for daitai 
collection wais ai quiestionnaiire. The daitai ainailysis techniquie aipplied wais muiltiple 
lineair regression ainailysis uising SPSS 26, with hypothesis testing conduicted 
pairtiailly (t-test) aind simuiltaineouisly (F-test). The resuilts of this stuidy indicaite thait: 
(1) Compensaition hais ai negaitive aind significaint effect on tuirnover intention aimong 
employees of PT. Suimber Ailfairiai Trijaiyai (Ailfaimairt) in Buileleng District. 
(2) Workloaid hais ai positive aind significaint effect on tuirnover intention aimong 
employees of PT. Suimber Ailfairiai Trijaiyai (Indonesiain retaiil compainy) (Ailfaimairt) in 
Buileleng District. (3) Compensaition aind workloaid simuiltaineouisly haive ai 
significaint effect on tuirnover intention aimong employees of PT. Suimber Ailfairiai 
Trijaiyai (Ailfaimairt) in Buileleng District. 
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