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ABSTRAK 

 

Tujuain penelitiain ini aidaila ih untuk menguji baigaiimaina i motivaisi kerjai dain 

kompensaisi memengairuhi kinerjai pekerja i di Dinais Lingkungain Hidup Wilaiyaih 

Buleleng. Penelitiain ini dilaikuka in secairai kua intitaitif. Saimpel totail, yaing mewaikili 

populaisi penelitiain, terdiri dairi 57 ka irya iwa in Dina is Lingkungain Hidup Ka ibupa iten 

Buleleng, kairenai jumlaih totail pairtisipain kura ing dairi 100. Survei aidailaih metode 

ya ing digunaika in untuk memperoleh daita i da in diaina ilisis melailui regresi bergainda i. 

Temuain evailuaisi ga ibungain menunjukkain ba ihwai (1) kinerjai pekerjai dipengairuhi 

secaira i signifikain oleh kompensaisi dain motivaisi kerjai. Selainjutnyai, aina ilisis 

individuail menunjukkain ba ihwa i (2) ga iji berpengairuh positif da in signifikain terha idaip 

kinerjai kerjai. Pa idai gilirainnya i, (3) motiva isi kerjai memiliki daimpa ik yaing cukup 

besa ir da in bermainfaia it terhaidaip kinerjai ka iryaiwa in. Koefisien determinaisi a ida ilaih 

0,577, menunjukkain baihwa i motivaisi kerjai da in kompensaisi menjelaiska in 57,7% 

va iriaibilitais kinerjai. Sisa inya i 42,3% diseba ibkain oleh faiktor-faiktor di luair model 

ya ing diaina ilisis. 

Kata kunci: Kompensaisi, motivaisi kerjai, kinerjai pegaiwa ii, dinais lingkungain hidup  
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ABSTRACT 

 

The objective of this study is to ainailyze the influence of work motivaition aind 

compensaition on employee performaince ait the Buleleng Regency Environmentail 

A Igency. This study employed ai quaintitaitive method. The totail saimple consisted of 

57 employees from the aigency, ais the number of pairticipaints did not exceed 100. 

Daitai were collected viai questionnaiires aind a inailyzed using multiple lineair 

regression techniques. The combined results indicaite thait (1) work motivaition aind 

compensaition haive ai significaint effect on employee performaince. Furthermore, 

individuail ainailysis reveails thait (2) sailairy hais ai positive aind substaintiail impaict on 

work performaince. Similairly, (3) work motivaition ailso demonstraites ai positive aind 

significaint influence on employee performaince. The cailculaited coefficient of 

determinaition is 0.577, indicaiting thait motivaition a ind compensaition explaiin 57.7% 

of the vairiaition in work performaince. The remaiining 42.3% is aittributed to other 

faictors not considered in the reseairch model. 

Keywords: compensaition, work motivaition, employee performaince, Environmentail 

AIgency. 

 

 

 

 

 

 

 

 


