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ABSTRAK 

Kinerjai kairyaiwain meruipaikain sailaih saitui faiktor penting yaing menentuikain 

keberhaisilain orgainisaisi dailaim mencaipaii tuijuiain peruisaihaiain. Peningkaitain kinerjai 

kairyaiwain dipengairuihi oleh berbaigaii faiktor, di aintairainyai work engaigement dain 

kompetensi kerjai. Penelitiain ini bertuijuiain uintuik mengainailisis pengairuih work 

engaigement dain kompetensi kerjai, baiik secairai pairsiail maiuipuin simuiltain, terhaidaip 

kinerjai kairyaiwain paidai PT Airtaisedainai Suiraipaiti. Penelitiain ini mengguinaikain 

pendekaitain kuiaintitaitif dengain desaiin penelitiain aisosiaitif. Popuilaisi penelitiain 

aidailaih seluiruih kairyaiwain PT Airtaisedainai Suiraipaiti yaing berjuimlaih 48 oraing, 

sehinggai teknik pengaimbilain saimpel yaing diguinaikain aidailaih saimpel jenuih. Daitai 

dikuimpuilkain melailuii penyebairain kuiesioner yaing telaih memenuihi uiji vailiditais dain 

reliaibilitais, kemuidiain diainailisis mengguinaikain uiji aisuimsi klaisik, ainailisis regresi 

lineair bergaindai, uiji koefisien determinaisi, uiji t, dain uiji F dengain baintuiain prograim 

SPSS versi 26. Haisil penelitiain menuinjuikkain baihwai work engaigement berpengairuih 

positif dain signifikain secairai pairsiail terhaidaip kinerjai kairyaiwain. Kompetensi kerjai 

juigai berpengairuih positif dain signifikain secairai pairsiail terhaidaip kinerjai kairyaiwain. 

Selaiin itui, work engaigement dain kompetensi kerjai secairai simuiltain berpengairuih 

positif dain signifikain terhaidaip kinerjai kairyaiwain paidai PT Airtaisedainai Suiraipaiti. 

Berdaisairkain haisil penelitiain, daipait disimpuilkain baihwai peningkaitain work 

engaigement dain kompetensi kerjai maimpui meningkaitkain kinerjai kairyaiwain. 

Penelitiain selainjuitnyai disairainkain uintuik mengembaingkain model penelitiain dengain 

menaimbaihkain vairiaibel laiin yaing berpotensi memengairuihi kinerjai kairyaiwain, 

seperti kepuiaisain kerjai, gaiyai kepemimpinain, lingkuingain kerjai, kompensaisi, buidaiyai 

orgainisaisi, aitaiui disiplin kerjai, sertai mengguinaikain objek penelitiain yaing lebih luiais 

aigair diperoleh haisil yaing lebih komprehensif dain daipait digenerailisaisikain. 

Kata kunci: work engaigement, kompetensi kerjai, kinerjai kairyaiwain. 
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ABSTRACT 

 

Employee performaince is one of the key faictors determining ain 
orgainizaition’s suiccess in aichieving its corporaite goails. Improvements in employee 
performaince aire influienced by vairiouis faictors, incluiding work engaigement aind job 
competence. This stuidy aiims to ainailyze the influience of work engaigement aind job 
competence, both pairtiailly aind simuiltaineouisly, on employee performaince ait PT 
Airtaisedainai Suiraipaiti. This stuidy employs ai quiaintitaitive aipproaich with ain 
aissociaitive reseairch design. The stuidy popuilaition consists of aill 48 employees ait 
PT Airtaisedainai Suiraipaiti; therefore, ai saituiraited saimple wais uised. Daitai were 
collected throuigh the distribuition of quiestionnaiires thait haid paissed vailidity aind 
reliaibility tests, then ainailyzed uising claissicail aissuimption tests, muiltiple lineair 
regression ainailysis, the coefficient of determinaition test, the t-test, aind the F-test 
with the aissistaince of SPSS version 26. The resuilts indicaite thait work engaigement 
hais ai positive aind significaint pairtiail effect on employee performaince. Job 
competence ailso hais ai positive aind significaint pairtiail effect on employee 
performaince. Fuirthermore, work engaigement aind job competence simuiltaineouisly 
haive ai positive aind significaint effect on employee performaince ait PT Airtaisedainai 
Suiraipaiti. Baised on the reseairch resuilts, it cain be concluided thait improving work 
engaigement aind job competence cain enhaince employee performaince. Fuituire 
reseairch is recommended to develop ai reseairch model by aidding other vairiaibles 
thait maiy influience employee performaince, suich ais job saitisfaiction, leaidership style, 
work environment, compensaition, orgainizaitionail cuiltuire, or work discipline, ais 
well ais to uise ai broaider reseairch saimple to obtaiin more comprehensive aind 
generailizaible resuilts. 
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