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ABSTRAK 

Penelitianiini memilikiytujuan untuki menganalisis pengaruhi komitmen 
organisasi, perspektif budaya tri hita karana dan whistleblowingg systemiterhadap 

pencegahandfraud. Penelitiantini menggunakanidata primer atau kuantitatif dari 
hasil kuesioner dengan skalaqlikert. PenelitianqinitdilakukanepadaiBPKAD 
Kabupatent Karangasem. Populasirpadafpenelitian ini ialahhseluruh pegawaiedi 
Bidang Pelaporan dan Penagihan pada BPKAD Kabupaten Karangasem sejumlah 

98 orang. Metodeepengambilandsampel yang digunakanfpada penelitian 
inibadalah metodeqtotal sampling, sehinggad jumlah sampeltsama dengan populasi 
sejumlahj 98 responden. Datadpenelitianhdikumpulkan dengan kuesionerryang 
kemudian diolahd menggunakan analisis regresi linear berganda dengant bantuanf 

SPSS versi 22. Hasil penelitian menunjukkan bahwa komitmentorganisasi, 
perspektifdbudaya triehita karanaidan whistleblowing system berpengaruh1 
positifv terhadapo pencegahan fraud. 

Kata kunci: Komitmen Organisasi, Perspektif Budaya Tri Hita Karana, 

Whistleblowing System,    Pencegahan Fraud  
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ABSTRACT 

Thissresearch aims to analyzezthe influencerof organizational comitment, 
cultural perspective of tri hita karana and whistleblowing system on fraud 

prevention. This study uses primary or quantitative data from questionnaire  
dataousingka likertfscale. This researchswass conductedi at BPKAD Karangasem 
Regency. The population in this study wereiall employeessin theeReporting and 
Billing Field at BPKAD Karangasem Regency as many as 98 people. 

Theysamplingsmethod used in this study is the total sampling method, so that the 
number of samples is equalttoia populationtof 98 respondents. Therdatavof this 
study were collectedwusing a questionnaire whichfwas then processed 
byymultipleylinear regressionfanalysis with the help of SPSSsversione22. The 

resultssshowed that organizational commitment, cultural perspective of tri hita 
karana and whistleblowing systemihad a positivefeffectqon fraudiprevention. 

Keywords: OrganizationalzCommitment, Tri Hita Karana Cultural 
Perspective,   Whistleblowing System, Fraud Prevention 

 

 

 

 

 

 

 

 

 

 

 


