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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh (1) kompensasi terhadap kepuasan
kerja, (2) kompensasi terhadap motivasi, (3) motivasi terhadap kepuasan kerja, (4)
kompensasi terhadap kepuasan kerja melalui motivasi pada buruh tani wanita di desa Siakin.
Objek penelitian ini berfokus pada variabel kompensasi, motivasi dan kepuasan kerja. Subjek
penelitian ini adalah buruh tani wanita di desa Siakin. Populasi yang digunakan dalam
penelitian ini berjumlah 107 orang. Data dianalisis menggunakan analisis jalur (path analysis).
Hasil yang diperoleh dalam penelitian ini menunjukkan bahwa, (1) kompensasi berpengaruh
positif dan signifikan terhadap kepuasan kerja, (2) kompensasi berpengaruh positif dan
signifikan terhadap motivasi, (3) motivasi berpengaruh positif dan signifikan terhadap
kepuasan kerja, (4) motivasi mampu memediasi pengaruh kompensasi terhadap kepuasan
kerja.

Kata-kata kunci: Kepuasan Kerja, Kompensasi dan Motivasi

Abstract

This study aims to examine the following matters: (1) compensation for female
agricultural laborers, (two) the effect of compensation on motivation in female agricultural
laborers, (3) the effect of motivation on job satisfaction in female agricultural laborers, (4)
the impact of compensation for job satisfaction through the motivation of female farm
workers in Siakin village. The research design used in this research is causal quantitative.
The object of serious research is the variables of compensation, motivation and job
satisfaction. The subjects of this study were female agricultural workers in Siakin Village. The
population used in this study was 107 people. Data analysis used path analysis. The decisions
obtained in this study share that, (1) it has a positive and significant effect on job satisfaction
in female agricultural laborers, (two) has a positive and significant effect on the work
motivation of female agricultural laborers, (three) motivation has a significant and significant
effect on job satisfaction in work energy. female farmers, (4) motivation that is able to
mediate the relationship between compensation and job satisfaction in female agricultural
laborers in Siakin village.
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