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Penelitian ini bertujuan untuk mengetahui Kontribusi Budaya Organisasi, Etos Kerja
dan Komunikasi Interpersonal Kepala Sekolah Terhadap Motivasi Kerja Guru di SMA
Jembatan Budaya.Penelitian ini adalah penelitian expost facto dengan besar sampel 46 orang.
Data dikumpulkan dengan kuisioner. Analisis data dilakukan dengan teknik regresi
sederhana, regesi ganda dan korelasi parsial. Hasil penelitian menunjukkan bahwa: (1)
terdapat kontribusi yang signifikan antara budaya organisasi dengan motivasi kerja guru
dengan koefisien korelasi sederhana sebesar 0.51, korelasi parsial 0.38 dan sumbangan efektif
sebesar 16.24 %, (2) terdapat kontribusi yang signifikan antara etos kerja dengan motivasi
kerja guru dengan koefisien korelasi sederhana sebesar 0.4, korelasi parsial 0.43 dan
sumbangan efektif sebesar 16.09 %, (3) terdapat kontribusi yang signifikan antara
komunikasi interpersonal kepala sekolah dengan motivasi kerja guru dengan koefisien
korelasi sederhana sebesar 0.43, korelasi parsial 0.42 dan sumbangan efektif sebesar 14.44%,
dan (4) secara bersama-sama terdapat pengaruh yang signifikan budaya organisasi, etos kerja
dan komunikasi interpersonal kepala sekolah terhadap motivasi kerja guru dengan koefisien
korelasi ganda sebesar 0.69 dan kontribusinya sebesar 47.16 % terhadap motivasi kerja
guru.Dengan demikian keempat variabel tersebut dapat dijadikan prediktor tingkat
kecenderungan peningkatan motivasi kerja guru di SMA Jembatan Budaya.
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This study aims to determine the contribution of organizational culture, work ethic and
principal's interpersonal communication of the principal on the work motivation of teachers
at Jembatan Budaya High Senior School. This research is an expost facto study with a sample
size of 46 people. Data were collected by questionnaire. Data analysis was performed using
simple regression, multiple regression and partial correlation. The results showed that: (1)
there was a significant contribution between organizational culture and teachers work
motivation with a simple correlation coefficient of 0.51, a partial correlation of 0.38 and an
effective contribution of 16.24%, (2) there was a significant contribution between work ethic
and teachers work motivation. with a simple correlation coefficient of 0.4, a partial
correlation of 0.43 and an effective contribution of 16.09%, (3) there is a significant
contribution between principal interpersonal communication and teachers work motivation
with a simple correlation coefficient of 0.43, a partial correlation of 0.42 and an effective
contribution of 14.44%, and (4) together there is a significant influence of organizational
culture, work ethic and interpersonal communication of principals on teachers work
motivation with a double correlation coefficient of 0.69 and its contribution of 47.16% on
teachers work motivation. Those four variables can be used as predictors the level of
tendency to increase teachers work motivation at Jembatan Budaya Senior High School.



